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Faced with career decisions? 
Here is your career weather advisory.

Universal Forest Products offers entry-level career 
opportunities in a number of fields nationwide. 
Choose a career track and make your talents, 
expertise and leadership abilities grow.

   Universal Forest Products:
 
• named one of 60 “Cool Places to Work” in   	    	
   Michigan in 2005 by Crain’s Detroit Business 
   and the Grand Rapids Business Journal.

• ranked 650 on the 2006 Fortune 1000 list. 

• traded on the Nasdaq since 1993 under 	     
   the ticker symbol UFPI.

• had 2006 sales of $2.66 billion.

• established in 1955 and encompasses nearly		
   100 plants and 10,000 employees nationwide 
   and partners around the globe.

Turn up the heat 
on your future

For more information, view our web site at: www.ufpi.com/career
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Production Management
Great growing season for people who enjoy 
making things -- and making things better. We 
predict strong opportunity for folks who 
appreciate the reward of improving objectives 
and surpassing goals (safety and productivity at 
a plant, for example) and who have an inclination 
for the art of leadership – figuring out what it 
takes to move people to achieve results.

General Outlook

Sales
Stratospheric opportunities for people who have 
what it takes to be successful in sales: strong 
interpersonal and communications skills, a solid 
education and/or background in our markets, 
enthusiasm to close the sale and an unquenchable 
thirst to be the best. Offers clear, focused targets 
to grow your success and reward. 

Engineering/Design
Sizzling outlook for engineers (and engineers-in-training) 
interested in designing the best products on the market 
and building a career and opportunity in the process. 
Use precision, ingenuity and knowledge to design 
components and advance your opportunity in highly 
competitive atmospheres.

To ensure sunny conditions no matter 

where you are in the country, weather 

your career with Universal.
A career with Universal Forest Products can 
shield you from the downpour of uncertainty. 
Heat things up with a company that offers 
an exciting, dynamic atmosphere. Known for 
growing its people, opportunity and leaders, 
it’s an international powerhouse in the lumber 
supply chain with a reputation for being the 
best. At Universal, the degree of your 
advancement has no limits.

How HOT is your future? Universal has job opportunities nationwide. 
Which career track paints a sunny forecast for you? 



Visit  www.ufpi.com/career for more information and to submit your resume.

4605

Faced with career decisions? 
Here is your career weather advisory.

Universal Forest Products offers entry-level career 
opportunities in a number of fields nationwide. 
Choose a career track and make your talents, 
expertise and leadership abilities grow.

   Universal Forest Products:
 
• named one of 60 “Cool Places to Work” in   	    	
   Michigan in 2005 by Crain’s Detroit Business 
   and the Grand Rapids Business Journal.

• ranked 650 on the 2006 Fortune 1000 list. 

• traded on the Nasdaq since 1993 under 	     
   the ticker symbol UFPI.

• had 2006 sales of $2.66 billion.

• established in 1955 and encompasses nearly		
   100 plants and 10,000 employees nationwide 
   and partners around the globe.

Turn up the heat 
on your future

For more information, view our web site at: www.ufpi.com/career




